
  

 

We wish to appoint a 

DIRECTOR OF MUSIC 

who will bring vision, passion, energy and ambition  

to all aspects of the Cathedral’s musical life. 
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A Welcome from the Dean 

At Ripon Cathedral we treasure our 

music and value those who produce it. 

Singing has been at the heart of this 

ancient church for over 1,300 years, 

since our founder and patron, St. 

Wilfrid, brought two cantors from 

Canterbury in the 7
th
 century. In the 21

st
 

century, we are keen to encourage and 

invest in a music department that 

enriches both our quality of worship and 

the enjoyment of our corporate life, and 

which is central to our outreach to the 

community and diocese.  The next 

Director of Music will play a crucial part 

in sustaining and developing this 

mission and ministry.  

We have a clear vision to serve the 

people and communities of this region 

by carrying on Christ’s mission of 

growing God’s kingdom. We simply call 

our vision strategy, Growing God’s 

Kingdom. Launched in May 2016, this 

has borne fruit by delivering progress in 

several  key areas of: growing the 

worshipping community; promoting our 

spiritual and built heritage; serving the 

diocesan bishop in mission and 

engaging with the issues and needs of 

the world. Remarkably, despite the 

challenges of COVID-19, it has also 

delivered a welcome financial resilience 

which enables increased investment in 

our music department and choirs.   

Standing at the gateway to the beauti-

ful Yorkshire Dales, Ripon Cathedral 

is a mother church for the vast and 

diverse Anglican Diocese of Leeds. 

With its sister cathedrals of Bradford 

and Wakefield, it has welcomed and 

celebrated the creation of our Three 

Choirs Festival. And being at home in 

our vast and beautiful rural hinterland, 

we are here for all, whether Christian 

or not, whether sharing a religious 

faith or not. Believing that Christ longs 

for fullness of life for everyone, we 

strive to help make this a reality for 

everyone who becomes a part of Rip-

on Cathedral.  

Dean John 
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About Ripon Cathedral 

 

Ripon Cathedral is visible for miles around, 

sitting atop a hill at the centre of Ripon  -—  

the gateway city to the beautiful Yorkshire 

Dales. People have been coming to the 

site to worship since at least 672 when St 

Wilfrid, a powerful Northumbrian noble and 

Bishop of York, built one of the first stone 

churches in the North of England. The 

cathedral building is the fourth to stand on 

the site and was largely constructed in the 

late 12th century. Throughout centuries of 

turmoil, prayer has continued to be offered 

in the sanctuary of Wilfrid’s 1,349 year old 

crypt. 

 

Ripon Cathedral, a place of Christian 

worship and mission, is open every day 

and is free to enter. It welcomes about 

100,000 people each year. It is also a 

space to encourage imagination and 

debate, and enjoys a well-established 

reputation as a cultural venue for the 

region.  In 2018 we staged the Fields of 

Mud, Seed of Hope exhibition 

commemorating those who served in 

WW1, attracting 5,500 people in one day; 

in 2019 we staged a Son et Lumière 

commemorating the 50th anniversary of 

the moon landings. We plan to celebrate 

the life of St Wilfrid with an art trail 

through Ripon in 2022 and the following 

year we will produce new public art trails 

celebrating Ripon’s history as a place of 

sanctuary and exploring what that means 

in today’s world. 
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Music has flourished at Ripon since the 

seventh century when Wilfrid brought 

cantors here from Canterbury. We have 

five choirs and we work with many local  

schools. There are numerous musical 

events including weekly lunchtime 

recitals, many large-scale annual 

concerts, and a week-long summer 

organ festival.  

The department is currently comprised 

of an Assistant Director of Music; Organ 

Scholar (currently titled Assistant 

Organist); a Music Outreach 

Coordinator who leads on the 

cathedral’s outreach into local schools; 

six lay clerks and three Chorister 

Supervisors. 

The organ is of great distinction. The 

core dating back to 1878, an early 

example of the work of T. C. Lewis of 

Brixton, a leading organ builder of the 

time. The fine chorus work and flutes of 

this original organ remain but 

subsequent rebuilds by Harrison & 

Harrison have provided additions and 

replacements, particularly in the reed 

stops. The organ is effective in fulfilling 

all the roles required in the musical life 

of a cathedral; accompanying the choir, 

lifting the liturgy in hymn playing and 

improvisation, and playing repertoire in 

voluntaries and recitals. 

The department resources the musical 

provision for worship; currently 5 

evensongs and a Sung Eucharist 

weekly in term time, along with other 

key midweek religious festivals and 

observances. The department also 

supports music outreach in the 

community and events such as Music 

Festivals and Summer Organ Festival. 
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Overview of Role 

The Chapter of Ripon Cathedral is 

committed to the historic choral foundation 

and is seeking to appoint a Director of 

Music who can lead the department with 

vision, passion, energy and ambition. 

The Director of Music is the head of a 

key department within the cathedral. The 

role of the director is to work 

collaboratively with the existing music 

team and the wider Cathedral 

community, maintaining and developing 

music as an integral part of the life of the 

Cathedral within the overall direction of 

the strategy set by chapter. 

To lead this area of mission chapter will 

appoint an exceptional individual who: 

• brings significant experience of 

leadership in the ministry of music in 

a cathedral setting; 

• is able to motivate and exhibit 

leadership skills that inspire and 

bring the best out of every member 

of the department; 

• is skilled in communicating a real 

passion for music. 

If you are appointed, your line manager 

will be the precentor and you will work 

across the cathedral and community 

promoting the cathedral as a centre of 

musical excellence. 

We would expect the new Director of 

Music to be: 

• committed to the distinctive 

Christian ethos of the CofE; 

• willing to take part in the life and 

work of the cathedral community, 

supporting the chapter’s strategy; 

• able to operate at the highest levels 

of interaction with individuals and 

organisations. 
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Key Responsibilities 

The chapter will expect the Director of 

Music to: 

• work closely and collaboratively with 

the canon precentor, who is 

responsible under the dean for the 

cathedral worship, the music within it 

and the departmental budget; 

• work closely with colleagues in the 

department, leading and managing 

them, in a way that encourages 

positive and valued teamwork; 

• work with music colleagues and clergy 

to review and deliver the chapter’s 

music strategy, thus ensuring 

continued excellence and effective 

delivery of the musical life of the 

cathedral; 

• possess excellent choral directing 

skills; 

• recruit, rehearse and direct all choirs 

within the cathedral; 

• recruit, induct, lead and manage all 

staff and volunteers within the 

department; 

• ensure that visiting choirs and 

lunchtime concerts run smoothly and 

add to the musical life of the cathedral; 

• ensure scrupulous maintenance of the 

music library and departmental 

records including those applicable for 

emergency and safeguarding 

purposes; 

• ensure that all musical instruments in 

the care of the Cathedral are looked 

after appropriately; 

 

 

 

• communicate effectively with 

chorister parents, the Music Trust, 

the RSCM and all who have an 

interest in the department; 

• work as part of the staff team, 

developing good working 

relationships with all cathedral staff 

and attending meetings as required; 

• being proactive in promoting Ripon 

Cathedral as a centre of musical 

excellence across the whole region; 

• take reasonable care of the health 

and safety of themselves and of 

others who may be affected by their 

acts or omissions at work. 

All employees are expected to work with 

the terms of their contract and to follow 

the cathedral’s policies and practices. 
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Person Specification 

Essential: 

• in-depth knowledge of cathedral 

music and experience of leading a 

cathedral music department; 

• experience in recruiting and inducting 

choristers into a cathedral choir and in 

training young voices; 

• good leadership and management 

skills; 

• an FRCO or equivalent; 

• ability to engage, challenge and 

enthuse professional musicians; 

• in-depth understanding of and 

engagement with safeguarding 

procedures. 

Desirable: 

• experience of leading music 

outreach in school or community 

settings; 

• excellent IT skills; 

• experience of managing and 

working within budgets; 

• experience of managing a music 

library. 
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The Package 
Working Pattern 

This role is full-time, and evening and 

weekend working will be required on 

occasion.  

There will be a need for flexible working 

from time to time to fulfil the demands of 

the role. This will be always and agreed 

by the canon precentor. 

We hope that the successful candidate 

would begin on 1 Sept 2021, but this 

could be negotiated. 

 

Remuneration 

Salary: £42,000 per annum. More may 

be available for an outstanding 

candidate. 

Hours: 40 hours a week. 

Holidays: 28 days plus bank holidays. 

Pension: contributory pension scheme. 
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The Application  

Process 

If you would like a confidential 

conversation about the role, please get 

in touch with Canon Michael Gisbourne, 

canon precentor, by emailing him at 

canonmichael@riponcathedral.org.uk, or 

by phoning 01765 618536. 

Applications must be made using the 

cathedral application form which can be 

found on the cathedral’s website, and be 

accompanied by a covering letter.  

Applications should be sent by email to 

Fiona Gillies, Cathedral Secretary: 

fionagillies@riponcathedral.org.uk by 12 

noon on Monday 8 March 2021. 

 

Interviews will be held at Ripon 

Cathedral when it is safe to do so in 

person. Further details will be supplied 

to those applicants who are selected for 

interview. 
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Liberty Courthouse, Minster Road, Ripon HG4 1QS 

RIPONCATHEDRAL.ORG.UK 


