
 

 

 

 

The appointment of an Interim Director of Music 

With the departure of the current Director of Music, the chapter of Ripon Cathedral is seeking to 
appoint an interim Director of Music to manage, encourage and lead the music department through 
the coming year. Looking to the future, obviously, this is an uncertain time for cathedral music all over 
the country, as we continue to negotiate the threat of COVID-19. At, Ripon, however, we remain 
totally committed to continuing a strong choral tradition and are focused on providing all the support 
and financial resource necessary to ensure a vibrant, active music department well into the future. 
 
The Chapter wishes to appoint an interim Director who is a strong manager, encourager and leader 

of people, someone who can communicate a real passion and love for music. The appointee will 

have extensive experience in leading and developing choirs. Whilst it is desirable that he or she can 

play the organ, this is not essential. 

The department is overseen by the Canon Precentor, one of the residentiary clergy, and this post 

reports to him. In addition, reporting to this role is an Assistant Director of Music, an Assistant 

Organist, a Music Outreach Co-ordinator, Chorister Supervisors, the Vocal Coach and six Lay Clerks. 

The Cathedral is blessed with a back row of talented Lay Clerks and they will be returning to 

rehearsing, recording, and singing in services from September. 

The Cathedral rejoices in a boys’ choir and a girls’ choir, each rehearsing two nights per week 

including singing one Evensong each per week. The boys and girls also sing on alternate Sundays. 

Currently, boy and girl choristers are drawn from years 3 to 8 and come from all the all the city 

schools and several of the village schools around Ripon. The Chapter is excited to be exploring ways 

of widening this range. Choristers, they have the opportunity to have singing lessons, theory classes 

and a bursary towards instrumental lessons in their own schools. 

From September, the boys’ and girls’ choirs will be meeting and rehearsing together virtually as last 

term, moving to separate physical rehearsals and services as conditions allow. 

The Cathedral also has a junior choir for those up to age 7, and a youth choir, ‘Unity Voices’, for 

those in Year 7 and above, which includes former choristers. The junior and youth choirs are open to 

any child who wishes to audition and this is an important part of the ethos of the music department. 

These choirs are currently directed by the Music Outreach Co-ordinator. 

The Music Outreach Co-ordinator works in each city school delivering a programme of singing to 

primary school children. This will be restarting once schools open again and welcome visitors into 

the classroom. 

The Chapter is seeking an enthusiastic Interim Director of Music to work with the department in 

maintaining these choirs and helping to review and develop the strategy for the department going 

forward. This post will be a fixed-term appointment, ending on the 31st August 2021. 

Salary: £42,000pa which may be increased for an exceptional candidate. 

The contract is based on 40 hours per week. 


